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Employment Pass Liberalisation 

Introduction of Employment Pass (Category II) 

Eligible 

foreign 

talent 

 Pursuing degree/postgraduate in SETARA 

Tier-5 institutions 

 Top scorers with  at least a 2nd upper (or 

equivalent) 

 Successful in the graduate selection 

process of a reputable firm 

 

Eligible 

companies 

 Credible: MNCs, GLCs, strong 

Malaysian companies  

 Limited to higher value-added job 

descriptions 

 Employment contract of 2 years and 

below with a minimum gross salary of 

RM2,500 monthly 

1 

2 

EPII Criteria 

Implementation of EP II commenced in October 2011  

beginning with Accounting, Financial Services, E&E and O&G 

Sectors 

RP-T 

EP EPII 

I … 
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APPROVAL 

FOREIGN GRADUATE 

START 

COMPANY 

TALENTCORP 

Succeed in recruitment process 

Submit documents for EPII 
application to TalentCorp 

Validate against the Qualifier 
criteria 

TALENTCORP 

TALENTCORP 

Reject with reason  

Issue approval letter 

NO 

YES 

COMPANY 

 Submit DP11 form & approval 
letter to Immigration   

END 

IMMIGRATION 
Endorsement of EPII 



4 


